
What is a Digital 
Nomad Visa?
A DNV enables the holder to legally work in a foreign 
country. Like a tourist visa, DNVs tend to be easy to 
obtain and typically don’t involve employer 
sponsorship; but unlike a tourist visa, DNVs allow the 
holder to work, and usually permit a longer duration of 
stay. Conditions such as not working for a local 
employer usually apply.

The Covid pandemic proved that the majority of 
employees can work from anywhere; and now employees 
want the flexibility to work from wherever they choose. 

With the ongoing skills shortage, employers increasingly need 
to be adaptable, and allowing international remote work is a 
great way of attracting and retaining talent. 

Governments are also recognising the economic benefits of 
attracting digital nomads – there are now over 50 countries 
offering Digital Nomad Visas.

May benefit from tax exemptions

Permit a longer stay in country

Usually a self-sponsored option

The process tends to be quicker and 
easier than a ‘traditional’ work visa

Why are we seeing 
an increase in Digital 
Nomad Visas?

Key Benefits of DNVs

Marie-Christine Grill
Remote Work Manager

T:  +27 76 0784373 
marie-christine.grill.za@vialto.com

Eleanore Burton
UK Remote Work SME

T:  +44 07 483 378 319
eleanore.burton@vialto.com

Vialto Partners (“Vialto”) refers to wholly owned subsidiaries of CD&R 
Galaxy UK OpCo Limited as well as the other members of the Vialto 
Partners global network. The information contained in this document is 
for general guidance on matters of interest only. Vialto is not responsible 
for any errors or omissions, or for the results obtained from the use of 
this information. All information is provided “as is.” with no guarantee of 
completeness, accuracy, timeliness or of the results obtained from the 
use of this information, and without warranty of any kind, express or 
implied, including, but not limited to warranties of performance, 
merchantability and fitness for a particular purpose. In no event will 
Vialto, its related  entities, or the agents or employees thereof be liable to 
you or anyone else for any decision made or action taken in reliance on 
the information in this document or for any consequential, special or 
similar damages, even if advised of the possibility of such damages. © 
2022 Vialto Partners. All rights reserved.

Minimum salary can be prohibitive, and 
application fees for some countries are high

Considerations when 
applying for DNVs

Not all DNVs permit accompanying family

Some DNVs are limited to 
self-employed individuals only

Regulatory legislation e.g. in FS sector 
may prohibit remote work 

May not be suitable for short term 
remote work

Generally don’t offer a route to 
permanent residency
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37% 
of companies enable 
their employees to 
work temporarily 
from a location they 
are not a national of*

70% 
of companies are 
limiting requests to 
countries where the 
employee holds the 
right to work*

13% 
are now assisting 
employees in 
obtaining the right to 
work – employers 
are getting more 
generous*

How we can help
➔ Creating your remote work policy and governance 

framework, including stakeholder workshops
➔ Assistance with procuring digital nomad visas for your 

employees
➔ Remote work risk and compliance assessments 
➔ Technology to enable automated remote worker tracking  

* Statistics from Vialto’s New Work Journey Survey which was live from September 6 to 26, 2022. 
Over 800 companies participated, from 40 countries and 7 regions, across 9 industries.

Grant the right to work (remotely)


